COLLECTIVE BARGAINING AGREEMENT
BETWEEN
CITY OF DOVER, NEW HAMPSHIRE
and the
DOVER POLICE ADMINISTRATORS ASSOCIATION

This Agreement entered into by and between the City of Dover, New Hampshire,
hereinafter referred to as the “City” or the "Employer”, and all active members of
the Dover Police Administrators Association on the date this Agreementis
executed, hereinafter referred to as the "Association” or "Employee”, has asits
purpose the promotion of harmonious relations between the City and the
Association, and the establishment of an equitable and peaceful procedure for
the resolution of differences arising between them concerning the terms ofsalary
and fringe benefits to be observed between the parties hereto.

ARTICLE |: RECOGNITION:
The Employer recognizes the Association as the sole and exclusive
bargaining agent for the purposes of collective bargaining as to
salary, wages and fringe benefits for all of its members whose
positions are shown on Appendix A attached hereto.

ARTICLE II: EMPLOYEERIGHTS:

Section 1 All employees covered by this agreement shall be permitted to join
the collective bargaining unit, and shall not be favored or
discriminated against because of their membership or non-
membership in the collective bargaining unit.

Section 2 Newly hired employees shall serve a probationary period of twelve
months, and shall have no departmental seniority status duringthis
period. Upon completion of the probationary period, this time shall
be considered as part of the empioyee’s seniority time.

Section 3 Newly hired employees may be terminated at any time during their
probationary period with or without cause. Employees serving a
probationary period resulting from a promotion or re-assignment
shall be subject to termination with just cause.

Section 4 Department seniority shall be defined as the length of time an
employee has been employed by the City within his/her
department, regardless of the employee’s time in classification,
grade or bargaining unit. Unit seniority shall be defined as the
length of time the employee has been a member of the bargaining
unit. Classification seniority shall be defined as the length of time
the employee has been empioyed in a particular position,
classification, or grade.
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Section 5

_ Section 6

Unit and classification seniority shall prevail in matters concerning
layoffs and re-hiring. In the event of a permanent lack of work or
layoff in any position, a qualified employee may replace another
employee in an equally classified position provided that they have
greater classification seniority or in a lesser classified position
provided they have greater unit seniority. Any employee scheduled
for layoff shall be provided with 30 days written notice before
involuntary termination. Available and qualified bargaining unit
members on layoff shall be reinstated before new employees are
hired provided that the member shall notify the City of his/her
intention to return to work within ten (10) calendar days of the City’s
notification to do so, and must return fit to work within fifteen (15)
calendar days of notice, otherwise he/she shall be considered to be
permanently terminated from City employment. The City shall be
obligated for a period of one (1) year from the date of the layoffto
provide a written notice of an available position to be sent by mailto
the last known address of the former member. The member shalibe
obligated to inform the City in writing of any changes in address.
Upon reinstatement from a layoff, an employee shall retain all

-previously accrued seniority.

5.1 In the interest of all employees of the Police Department, itis
agreed that members of the DPAA(2) may “bump back /
return to” the Dover Police Association in the event of layoff,
reorganization, reduction in rank resulting from
reorganization, failure to successfully complete a
promotional probationary period or upon the request ofan
employee to be reduced in rank for voluntary reasons.

5.2 Inthe event of a "bumpback/return to unit” or reduction in
rank that causes an employee to return to their previous rank
or bargaining unit, an employee “bumped back” within their
bargaining unit, or between bargaining units shall, for
purposes of classification seniority, incorporate their
classification seniority {time spent) in the higher rank into the
classification seniority of the rank that they are assuming.

5.3 The bumpback rights afforded herein shall be subject to
acceptance by the Dover Police Association. Should these
rights not be afforded by the Dover Police Association, no
additional obligation shall fall upon the City other than the
notification and reinstatement provisions specified above.

An employee who is assigned to perform the duties of a Division

Commander for more than thirty days, but less than six months, will

be considered on a temporary assignment and will qualify for a

stipend of five percent above their normal hourly pay rate forall

hours worked in that capacity. A temporary assignment of this
nature may be extended beyond the six month time frame ifthe
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situation warrants such action by the Chief. An employee promoted
to a higher paying job classification other than temporarily, shall
receive a minimum five percent (5%) increase provided such rate
does not exceed the maximum rate for the higher graded position
and further provided such rate is at least the minimum rate of the
higher graded position.

ARTICLE Jli: STABILITY OF AGREEMENT:

Section 1

Section 2

No amendment, alteration or variation of the terms or provisions of
this Agreement shall bind the parties hereto unless made and
executed in writing.

To provide a clear understanding of the contents of the Agreement,
the City agrees to provide sufficient copies of the Agreement toan
Association representative for distribution to each employee
concerned.

ARTICLE 1V: GRIEVANCE PROCEDURE:

Section 1

Section 2

Section 3

Section 4

A grievance is defined as an alleged violation, misinterpretation or
misapplication of the provisions of the collective bargaining
agreement with respect to one or more employees covered by the
collective bargaining agreement.

Step 1. An employee having a grievance is encouraged to discuss
the matter informally with the employee’'s immediate supervisor
and/or superintendent/division head in an attempt to resolve the
matter. The employee shall be required to discuss the matter
informally with the employee’s department head prior to initiating a
formal written grievance.

Step 2. If the aggrieved employee or the bargaining unit is not
satisfied with the informal discussion and resolution of the
department head and desires to proceed with the grievance, a
grievance shall be made, in writing, to the department head stating
those specific sections of the contract which have been violated,
the specific grievance and the remedy desired. Filing of the
grievance with the department head, in any case, shall be done
within thirty (30) calendar days from the date the employee could
reasonably have been first made aware of the event or should have
reasonably known of the event. The department head shall render
a decision within thirty (30) calendar days of receiving the written
grievance. The department head or employee may require thata
grievance hearing be conducted prior to the issuance of a decision.
Step 3. If the aggrieved employee or the bargaining unit is not
satisfied with the decision of the department head and desires to
proceed with the grievance, an appeal shall be made, in writing, to
the City Manager stating those specific sections of the contract
which have been violated and the basis of the appeal ofthe
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department head’s decision. Filing of the appeal with the City
Manager shall be done within thirty (30) calendar days of receiptof
the written decision from the department head. The City Manager
or a designated representative shall conduct a grievance hearing
and shall render a decision within thirty (30) calendar days from
receipt of the written appeal.

Section 5  Step 4. If the bargaining unit is not satisfied with the decision ofthe
City Manager or the designated representative, the bargaining unit
may submit, in writing, a request to the American Arbitration
Association to submit the names of prospective arbitrators to the
parties. The parties shall then select an arbitrator under the
Association’s rules and request the Association to appoint the
arbitrator to resolve the grievance. If the bargaining unit fails to
submit a written request for the appointment of an arbitrator within
twenty (20) calendar days of the City Manager or the designated
representative’s decision, the grievance shall be deemed
abandoned and no further action shall be taken with respect to
such grievance.

Section 6  The decision of the arbitrator shall be final and binding upon the
parties as to the matter in dispute.

Section 7 The expense of the arbitrator shall be paid by the losing party.
Each party shall make arrangements for and pay the expense of
witnesses who are not City employees who are called by them. In
settlement decisions, where a clear losing party is notidentifiable,
the arbitrator may apportion expenses in a non-punitive manneras
part of the arbitration ruling. -

Section 8 The time limits required in the grievance procedure may be
extended or by-passed by mutual agreement of the parties.

Section 9 All decisions involving wages, wage rates, promotions, transfers,
hours worked and not worked, shall be retroactive to the date the
grievance first occurred at the discretion of the arbitrator.

ARTICLE V: SALARIES:
Section 1 Wage Schedule -

1.1 Effective the beginning of the first full pay period immediately
following QOctober 1, 2014, all members of the Union shall
receive a cost of living adjustment of three percent (3%).
Such adjustments shall be applied to the Appendix B and
Appendix C Step Plan Wage Schedules.

1.2  Effective the beginning of the first full pay period immediately
following, July 1, 2015, all members of the Union shall
receive a cost of living adjustment of two and half percent
{2.5%). Such adjustment shall be applied to the previously
adjusted Appendix C Step Plan Wage Schedules.
Immediately prior to application of this COLA, allemployees
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Section 2

1.3

shall be transitioned to Appendix C at a rate that is equalto
or just greater than their current pay rate.

Effective the beginning of the first full pay period immediately
following, July 1, 20186, all members of the Union shall
receive a cost of living adjustment of two and half percent
(2.5%). Such adjustment resulting from those negotiations
shall be applied to the previously adjusted Appendix C Step
Plan Wage Schedules.

Wage Rate Adjustments

2.1

During the period of July 1, 2014 through June 30, 2015, all
employees shall be eligible to receive a step rate increase on
the position anniversary date for their current position.
The step increase shall only be awarded following the
satisfactory completion of a full twelve (12) months of service
and in accordance to the step rates established in Appendix
B (for all employees represented in the bargaining uniton
August 11, 2005) or Appendix C (for all new employees hired
into the department and represented in the bargaining unit
after August 11, 2005) as revised per Section 1 above for
the employee’s position and grade identified in Appendix A.

2.1.1 "“Satisfactory completion” shall be defined as
having received an overall annual performance
evaluation score of 80% or greater.

2.1.2 The overall evaluation score shall consist of a
combination of the following; 60% weighting
applied to the supervisor written evaluation and
a 40% weighting applied to the annual average
of the weekly computerized training (CAT) test
scores taken by the employee, except that
employees above the rank of Lieutenant, those
sworn employees responsible for the
development of the CAT tests, and all non-
sworn employees shall not be required to
participate in the CAT testing. For employees
excluded from the CAT testing, the supervisor
written evaluation shall comprise 100% of the
annual performance evaluation score.

2.1.3 For purposes of this section, the supervisor
rating shall generally be based upon work
habits, performance and other related factors.
The evaluation shali be as objective in nature
as possible and shall be job related. The
annual evaluation shall only consider those
events that have transpired during the
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Section 3

immediate reporting period and shall be
completed annually on or about the employee’s
anniversary date of employment or promotion
to their current position or grade.
2.1.4 Upon receiving an overall evaluation score

* which results in a step rate increase, an
employee shall receive the step increase as
commencing on their anniversary date of
employment or promotion.

2.2  Forthe period of July 1, 2015 through June 30, 2017, step
increases shall be awarded on July 1. The step increase
shall only be awarded following the satisfactory completion
of a full twelve (12) months of service for the period priorto
and including the employee’s anniversary date immediately
preceding July 1st and in accordance to the step rates
established in Appendix C as revised per Section 1 above
for the employee’s position and grade identified in Appendix
A. Employees in probationary status will not receive the step
increase until satisfactory completion of the probationary
period has been achieved.

2.3 In no event shall an employee receive an increase resulting
in a base rate in excess of the maximum step rate
established for his/her position.

Salaries shall be paid weekly. Provided that if the City and the

Dover Police Administrator's Association contractually agree to bi-

weekly payment, such bi-weekly payment shall be adopted as a

provision of the Agreement.

ARTICLE YL OVERTIME:

Section 1

Section 2

Section 3

The workweek shall be construed as being 41 % hours per pay
period for all sworn personnel and non-sworn supervisory
personnel. The workweek for all other members of the unit shallbe
40 hours or less per pay period as may be prescribed by the Chief
of Police. Overtime shall be designated as authorized work
performed in excess of 41 %4 hours per week for FLSA-Non-exempt
sworn personnel and non-sworn supervisory personnel, and 40
hours per week for all other FLSA-Non-exempt personnel.

All overtime shall be compensated at time and one-half the
employee’s regular hourly rate as determined by the pay scale
established in the Appendix to this Agreement, excepting as
otherwise provided herein.

FLSA-Non-exempt employees called back to work after completing
their regular tours of duty shall be compensated for a minimum of
four (4) hours at their overtime rate of pay as provided herein.
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Section 4

Section 5

In recognition of the FLSA-Exempt status of the Captain and Police
Prosecutor positions, the affected employees shall continue to
perform their respective duties in accordance with current practices
excluding premium payments for overtime hours.

From the date of the signing of this Agreement moving forward,
compensatory time of 1.5 hours for each hour of time worked in
excess of an employee’s regular work week may be accrued and
used upon agreement of the employee and his/her immediate
supervisor. The work week is defined in Section 1, Article VI ofthe
current CBA. Tracking of hours earned and used shall be afunction
of management. Requests for use of compensatory time shallbe
submitted in writing no less than 48 hours prior. This requirement
may be waived by management. Compensatory time shall be
treated the same as approved usage of vacation time.

Employees may accumulate up to a total of 45 compensatory
hours. Earned compensatory hours must be used within 90 days
using the “First In-First Out” (FIFO) accounting method. Every
effort will be made by the city to allow the use of the hours inthe
allotted time.

Any hours worked in excess of a regular work day or work week not
covered by this Memorandum of Understanding or those that can-
not be used within the 90 day window shall be compensated for as
agreed upon in Article VI of the current Collective Bargaining
Agreement.

ARTICLE VII; VACATIONS;

Section 1

Upon completing one year of regular employment within the City,
employees shall accrue and be entitled to paid vacations as
follows: ' :

Employees shall be allowed to accrue up to a maximum of 300
hours at any given time.

LENGTH OF SERVICE VACATION

40 hriwk 41.25 hriwk
After one (1) year 80 hriyr 82.5 hriyr
After five (B) years 120 hriyr 123.75 hr/yr
After ten (10) years 160 hrfyr 165 hr/yr

Plus 8 (40 hriwk) or 8.25 (41.25 hr/iwk) additional vacation hours
per year for each year of service above fifteen (15) years.

No employee’s accrual rate shall exceed 200 (40 hr/wk) or 206.25
(41.25 hr/wk) paid vacation time in any one (1) calendaryear.
Further, any vacation time in excess of ten (10) working days in any
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one (1) calendar year shall be taken at the discretion of the Chiefof
Police

Section 2 When an employee represented in the bargaining unit who was
hired into the department prior to August 11, 2005 terminates
his/her employment with the Police Department for any reason,
he/she shall be compensated for a maximum of 300 hours accrued
vacation time. When an employee hired into the department after
August 11, 2005 terminates his/her employment with the Police
Department for any reason, he/she shall be compensated for
available accrued vacation time up to a maximum of 240 (40 hriwk)
or 247.5 (41.25 hr/wk) hours.

Section 3 Employees maintaining a minimum of eighty (80) hours ofaccrued
vacation shall be eligible to receive cash payments to “buy-down”a
portion of such accruals in an amount not to exceed the value of
one hundred and forty (140) vacation hours per fiscal year. To
receive a weekly accrual “buy-down” payment, an employee will be
required to complete and submit an accrual buy-down election form
during the annual Benefit Open Enrollment process. Payment for
the eligible “buy-down” shall be made to the employee weekly
during the corresponding benefit plan year. To receive a lump sum
for the eligible “buy-down,” payment shall be made to the employee
in a lump sum as soon as practical in the pay period immediately
following submittal of the election form. Any vacation buy-down
payment made to an employee shall be calculated based upon the
employee's base hourly rate in effect on the date of the buy down.
The minimum and maximum hour limitations and application time
periods specified herein may be waived solely at the discretion of
the City Manager upon written request by the employee.

ARTICLE VIll: HOLIDAYS:
Section 1 All bargaining unit employees shall receive an amount equivalentto
their regular daily pay for the following holidays, and any otherday
proclaimed as a holiday by the City Manager:
New Year's Day
Civil Rights/Martin Luther King Day
Presidents’ Day
Memorial Day
Independence Day
lLabor Day
Columbus Day
Veterans’ Day
Thanksgiving Day
Day after Thanksgiving Day
Christmas Day
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Section 2

Section 3.

Section 4

Holidays which fall on a Sunday will be observed on the following
Monday and holidays which fall on a Saturday will be observed on
the preceding Friday.

‘Employees shall be entitled to receive holiday pay if they work or

use an approved leave of absence which shall include any paid
leave time provided for within this agreement for their regularly
scheduled shifts immediately prior to and immediately followingthe
designated holiday.

Payments for holidays shall normally be made in the pay period in
which the holiday occurs.

ARTICLE IX; OUTSIDE DETAILS:

Section 1.

Section 2

Section 1

Section 2

For work assigned through the Police Department, but not paid out
of the Police Department budget, other than regularly assigned
patrol and shift positions, the employee shall be paid his/her
applicable overtime rate for a minimum of four (4) hours. If the
detail is cancelled and the employee is not given one (1) hour
notice of such cancellation, the employee will be entitled to four(4)
hour minimum detail pay. Notification in person or one telephone
call to the employees’ primary telephone number, as listed on the
official department roster, will constitute proper notification.
FLSA-Exempt positions shall be eligible to receive a premium
payment equivalent to one and one-half (1 1/2) times the hourly
rate calculated for their position times the number of hours worked
for outside details as defined in Section 1 above.

It is hereby acknowledged by the parties to this Agreementthat

employees of the Police Department are involved in hazardous

employment that often places them in circumstances endangering

their well-being. Considerations of the employer for sick leave

benefits on behalf of police Employees are therefore differentthan

the considerations relating to any other City department.

Personal Sickness & Injury Leave

2.1 Eligibility

2.1.1 Each regular full-time employee and regularpart-time

employee on a pro-rata basis will be eligible to up to
ten (10) paid excused days per contract year for
personal illness or injury excepting new hires that
must first complete the probationary period. Such
leave may be used per the provisions contained in the
City’s Merit Plan in the case of iliness of an
employee’'s immediate family member. Probationary
employees will be eligible for up to five (5) sick days
after six (6) months of employment with the additional
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2.2

212

2.1.5

five (5) days being vested upon completion of
probation.

Any single absence in excess of five (5) regularly
scheduled workdays will be treated in accordance
with the provisions of ARTICLE X, Section 4,
Personal Sickness and Accident Disability.

There will be no carry-over of personal sickness and
injury days from year to year.

At the discretion of the Chief of Police, and at no cost
to the employee, a doctor's certificate may be
required for any absence due to personal sickness or
injury in excess of two (2) but less than six (6}
regularly scheduled workdays. Any absence in excess
of five (5) regularly scheduled workdays will require a
doctor’s certificate for payment eligibility as provided
in ARTICLE X, Section 4, Personal Sickness and
Accident Disability. _

It is understood that abuse of sick leave may resultin
discipline.

Prior carry-over

221

222

223

224

Incumbents on roll effective July 1, 1993 who
previously had negotiated accrued carry-over sick
leave will be grandfathered for purposes of retaining
such negotiated accrual.

Incumbents with such accrual may supplement
eligibility limits as provided in 2.1.1 and subject tothe
provisions of 2.1.4 above as may be needed.

Upon termination, incumbents grandfathered under
2.2.1 will be paid an allowance of any unused accrual
based on the following:

Retirement under the applicable

NH Retirement Group - 75%
Resignation/Layoff - 50%
Death Beneficiary

* non-job related - 75%
* job related - 100%

Employees having grandfathered sick leave accruals,
may make application to receive a cash paymentto
“buy-down” all or a portion of such accruals. To be
considered for a grandfathered sick leave accrual
“buy-down” payment, an employee will be required to
complete and submit an accrual buy-down election
form during the annual Benefit Open Enrollment
process which shall then be considered by the City as
part of the annual budgeting process. Subject to
annual funding availability and other limitations as

10
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Section 3
3.1

may be established by the City, payment for all or a
portion of the requested “grandfathered sick leave
buy-down” shall be in a lump sum during a pay period
in July of the corresponding benefit plan year. Any
grandfathered sick leave buy-down payment made to
an employee shall be calculated based upon the
employee's base hourly rate in effect the first full pay
period immediately following July 1 of the
corresponding benefit plan year with grandfathered
sick leave accruals awarded at 75%. Should
employment with the City be terminated within 12
months of receiving a “buy-down” payment, an
employee shall be responsible for reimbursing the
City 25% of the payment attributable to grandfathered
sick leave.

2.3  Any member who completes the first six months (July 1 to
December 31) of the fiscal year without any use of sick time
will be paid the equivalent of one (1) day's pay at their
current rate of pay. Any member who completes the lastsix
months (January 1 to June 30) of the fiscal year withoutany
use of sick time will be paid one (1) day’s pay at their current
rate of pay.

Workers' Compensation:

An employee out of work due to a job-connected injury shallreceive

Worker's Compensation: the difference between the amount paid

to the employee through Worker's Compensation and the

employee’s regular salary shall be paid to the employee by the City
for the first ninety (90) calendar day period of said job-connected
injury. The City further agrees the first ninety (90) days of said job-
connected injury shall not be charged against the employee's
accrued sick leave or vacation time. At the end of the first ninety

(90) calendar day period of said job-connected injury, theemployee

shall be paid the difference between Worker's Compensation and

the employee’s regular salary through the application of said

Workers’ Compensation payments o the employee’s accrued sick

leave, said weekly payments by the City not to exceed the

employee’s regular rate of pay; provided, after expiration of thefirst
ninety (80) calendar day pericd of said job-connected injury, the
department head shall at once order a complete physical and/or
mental examination of said employee by a registered physician,
and if the report of said examination establishes the injury as one
which permanently incapacitates said employee, application shall
immediately be made for retirement under the provisions of the

New Hampshire Retirement Law. The date, upon which payments

under New Hampshire Retirement Law commence, the City's

11
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obligation for payment of accrued sick leave shall end, as set forth

under this Section. It is further agreed that if it is determined

immediately after the employee is injured, by a registered physician
selected by the department head an employee will not be able to
return to the employee’s regular duties at any future time, the City
shall not be obligated to pay the difference between Workers’

Compensation and the employee’s regular salary for the first ninety

(90) calendar day period of said job-connected injury in compliance

with this section.

3.2  Sworn employees who suffer a permanent tine of duty disability
resulting in no work capacity and surviving spouses/eligible
dependents of sworn employees suffering a line of duty death shall
continue to receive health insurance coverage under the same
terms and conditions afforded to active members of the bargaining
unit. In the event no group health insurance is available to the
active members of the bargaining unit, the City’'s sole obligationis
to tender to the disabled employee or surviving spouse/eligible
dependents an amount equal to the premium paid by the City for
such employee when coverage was available.

3.2.1 Eligibility for continued health insurance coverage
resulting from a sworn employee's disability shall be subject
to verification of permanent disability and lack of work
capacity as determined under the NH Workers’
Compensation and State of NH Retirement System
guidelines.

3.2.2 An employee or surviving spouse/eligible dependents
continuing health coverage under this section must file fora
reduction in coverage due to a change in family/marital
status. In no event shall the employee, surviving
spouse/eligible dependents be permitted to opt forincreased
membership coverage.

Section 4 Personal Sickness and Accident Disability

4.1  Eligibility

4.1.1 Aregular full-time employee or regular part-time
employee on a pro-rata basis will be eligible for
Personal Sickness and Accident Disability benefits
beginning with the sixth regularly scheduled workday
of absence upon presentation of a physician's
certificate based on the following schedule:

6 months but less than 2 yrs: - 6 wks full pay
2 yrs but less than 5 yrs: - 12 wks full pay
5 yrs but less than 10 yrs: - 20 wks full pay
10 yrs but less than 15 yrs: - 36 wks full pay
15 yrs but less than 20 yrs: - 48 wks full pay

12
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41.2

413

414

415

20 yrs +: - 52 wks full pay

An employee having grandfathered sick leave under

the provisions of ARTICLE X, Section 2,

Grandfathered Personal Sickness and Injury Leave,

may utilize such accruals to supplement the

provisions of 4.1.1 in the event the term of a disability
exceeds the Employee’s eligibility schedule provided

in4.1.1. .

Maintaining eligibility for the term of absence will

require ongoing evidence that the employee is under

the ongoing care of physician and following an
approved, recommended treatment program.

Reinstatement from a disability absence will require a

physician’s certificate verifying the Employee’s fitness

for work. ,

Personal Sickness and Accident Disability benefits

shall be paid net of any Workers Compensation

payments received from outside employers.

Second and Third Medical Opinions

41.51 The City may, at its expense and discretion
and as a condition for continued coverage
or reinstatement, schedule an employee
absent under this ARTICLE to see a
second physician of the City's choosing if it
has reason for concern relative to either the
employee’s treatment program or expected
recovery period.

4.1.5.2 Inthe event that there is a difference of
opinion between the employee’s treating
physician and the City's second opinion
physician, the City may, at its expense and
discretion and as a condition for continued
coverage or reinstatement, schedule the
employee for a third medical opinion with a
physician mutually agreed upon by the
treating and second opinion physicians.

4.1.5.3 The City will rely on the above process in
determining eligibility for continued
coverage or reinstatement.

4154 Anemployee who refuses to provide
evidence of ongoing treatment, and/or
refuses to submit to second and third
medical opinion diagnosis and/or to modify
the treatment program as determined
appropriate through second/third medical

13
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4155

4156

opinion process shall not be eligible to
continue benefits under this ARTICLE and
may be subject to disciplinary action.

If, after receiving benefits for a medically
certified disability absence, an employee
returns to work for less than two weeks and
becomes disabled again for the same or
another disability, benefits will resume on
the first day of absence. If an employee
returns to work for two, but less than twelve
(12) weeks, benefits will not start again until
the sixth regularly scheduled workday. In
either case, the duration of benefits paid
during the previous absence is counted in
determining the amount and duration of
benefits regardless of whether the
absences are due to the same or a different
cause.

After twelve (12) weeks back at work an
employee will again be eligible for the full
benefit payment schedule as provided forin
41.1.

4.1.6 Partial Disability

41.6.1

In the event an employee is determined fit
fo return to work on a part-time basis,
benefits for the difference between the part-
time and full-time hours will be paid in -
accordance with the schedule provided in
4.1.1 above. In no case shall the
application of full and/or partial benefits
extend beyond the benefit schedule
provoked in 4.11.

Section 5 Care of Newborn Child (CNC)

51  Eligibility

5.1.1 Each employee will be eligible for a leave ofabsence
for care of a newborn child for a period of up to ninety
- (90) calendar days at any time within 12 months from
the date of birth inclusive of any period of disability, if
applicable, associated with delivery.

5.1.11

CNC Leave will be without pay but with full
service credit and benefits.

5.1.2 An employee may apply to the City Manager foran
extension of CNC prior to expiration of the initial
ninety (90) calendar days leave provided that:

14
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Section 1

Section 2

a) the employee will exhaust all vacation time
prior to the start of any extended leave; and

b) the request is substantiated by evidence that
the child has a certified medical condition
requiring extended parental attention and/or
the operating needs of the City permit an
extension of the leave; and

c) that the total period of the initial CNC, vacation
and the extended leave will not exceed 120
days from date of birth inclusive of any period
of disability, if applicable, associated with
delivery.

5.1.2.1 Any extension of the CNC will be without

service credit or benefits.
5.2 Termination :

5.2.1 Upon completion of the CNC leave, the employee
shall return to work or be con5|dered as having
resigned.

5.2.2 In the event that the employee cannot be re-instated
to his/her position as a result of a force reduction,
he/she will be treated in accordance with the
applicable movement of personnel procedures.

5.2.3 An employee on leave for CNC shall not be eligible to
collect unempioyment compensation. In the eventan
employee applies for unemployment compensation
during the period of CNC leave, he/she will be
considered as having resigned.

5.3 Nothing in Sections 5.1 or 5.2 above will preclude an
employee from taking such leave by utilization of previously
accrued and grandfathered sick leave and/or vacation.

The parties of this Agreement hereby acknowledge the importance
and benefit of maintaining a well educated and capable Police
Department.

In accordance with the acknowledgment set for in Section 1, the
Employer agrees to provide the following educational incentivesin
addition to an employee’s regular salary for employees who attend
(or attended) accredited colleges and studies in the field of police
work or other related fields:

a) $1,600/yr. for completion of an Associate degree.

b) $2,000/yr. for completion of a Bachelor degree.
c) $2,400/yr. for completion of a Master's degree.
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Section 1
Section 2

Section 3

Section 1:

Section 1

All uniforms and equipment will be provided by the employer.

The Employer shall repair or replace uniforms and personal
clothing, shoes, eyeglasses, dentures and watches, not to exceed
the actual depreciated value of such items that are damaged or
destroyed in the line of duty, under procedures and standards
established by the employer. In the event of a dispute, said dispute
shall be subject to the grievance procedure.

Each non-sworn employee shall receive ninety dollars {($90.00) and
each sworn employee shail receive one hundred twenty five dollars
($125.00) quarterly (4/1, 7/1, 10/1, 1/1) for use in cleaning clothing
soiled during employment.

Any Employee who, because of his official duties is required to
make an appearance in court or at any administrative proceeding
before a government agency on behalf of the Employer or the State
of New Hampshire, shall when said appearance is made outside of
regular work hours, be compensated in an amount no less than two
(2) hours at the employee's overtime rate of pay minus a deduction
equivalent to any compensation received by the employee in
accordance with the provisions of New Hampshire Revised
Statutes Annotated, Chapters 516:16 and 592(a):13. In addition
thereto, shall be compensated an additional amount by the Cityin
order to equal his/her regular overtime rate for the hours in
attendance in excess of two (2) hours.

Excused Workdays. Each reguiar full-time employee andregular
part-time employee on a pro-rata basis, with a six month’s term of
employment on July 1, shall be eligible for three (3) excused
workdays during the fiscal year with pay at his/her base rate.
Employees who achieve a six month’s term of employment after
July 1, but not later than December 31, shall be eligible fortwo
excused workdays during the fiscal year with pay at his/herbase
rate upon achieving the six month’s term of employment.

1.1 In all cases, the employees with eligibility as specified above
must reserve at least one excused workday until December 31,
or until the City renders a decision or declaration, whicheveris
sooner, as provided for.

1.2 The City shall have the option of converting one (1) paid
Excused Workday to a designated day provided the City so
designates prior to December 31st.
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Section 2:

Section 1

Section 2

1.2.1 An employee who is not otherwise eligible for a paid
Excused Workday shall be excused and paid for such
City designated workday.

1.3 In the event an employee is scheduled to work on a designated
Excused Workday, he/she shall reschedule in the fiscal year or
in the event the day cannot be rescheduled due to business
conditions, shall be paid in lieu of the designated Excused
Workday at his/her base rate.

1.4 An employee who is absent with pay on a designated Excused
Workday may reschedule the day provided such rescheduling
is in the same fiscal year.

1.5 Non-designated Excused Workdays shall normally be
scheduled 24 hours in advance with approval of the Chief of
Police.

1.5.1 An employee who is otherwise absent with pay on a
non-designated Excused Workday shall be permitted to
reschedule in the same fiscal year.

1.56.2 There shali be no payment in lieu of or carry-over from
one fiscal year to the next of unused non-designated
Excused Workdays.

The City Manager, at his/her sole discretion, may grant other

leaves of absence with or without pay and/or service creditand/or

benefits when the good of the City is benefited.

In the event of a death in the immediate family of an employee,
he/she will be granted leave in the amount of three (3) days,
including regularly scheduled days off, and such leave will notbe
charged to sick leave, personal leave, or vacation leave,
Immediate family shall be defined as including spouse; children;
parents; brothers, sisters; grandparents; mothers- and fathers-in-
law; step-parents; son/daughter of spouse; brother/sister of spouse;
grandchildren of spouse; grandparents of spouse; and domestic
partner. One day shall be allowed for aunts, uncles, nephews, and
nieces. ‘

In addition to leave as enumerated in Section 1 herein, the Chief of
Police may grant up to three (3) days emergency leave in
compliance with provisions set forth in the City of Dover, New
Hampshire Merit Plan.

W

Section 1

As a condition of continued employment, each sworn officer shall

maintain a standard of physical fitness acceptable to the City. Such
fitness requirement shall be job-related and will be determined bya
fitness examination administered annually within thirty (30) days of
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the Employee's anniversary date of employment to their current
grade or position. Sworn employees who fail the physical fithess
examination may retake the entire physical fitness examination
once, three months from the date of the employee’s anniversary
date, and will be considered as passing the physical fitness
examination if they pass the test at this time. Failure to receivea
satisfactory annual rating two years in succession may, atthe
discretion of the Chief of Police, result in termination.

The Employer shall provide at no cost to the employee, insurance
coverage in the amount of not less than one million dollars
($1,000,000) per claim for liability protection for actions rising outof
the performance of the employee’s duties including action forfalse
arrest.

ARTICLE XVIII: INSURANCE AND MEDRI|CAL COVERAGE
Section 1 The City shall offer a comprehensive cafeteria benefits program for

Section 2

Section 3

regular full-time employees consisting of health, dental, and life

insurance options. In addition, the City’s benefits program will allow

for Section 125 pre-tax flexible spending accounts, a 457 deferred
compensation retirement savings program and may include other
additional or supplemental insurance plans and benefit offerings.

An employee may continue to choose their own health plan from

the offerings provided as part of the City's cafeteria plan during the

City's annual open enrollment period. The City will pay a portion for

each regular full-time employee’s health

insurance premium for single, two-person or family coverage of the

plan chosen by the employee.

An employee will be required to supplement the City's health

premium contribution with payroll deductions made on a pre-tax

basis (subject to federal and State of NH regulations).

Section 2.1. The City's Cafeteria Benefits Program Health
Insurance coverage shall exclude previously available
indemnity plan options (l.e. JW and Comp 100).

Section 2.3 The City will pay 80% of the Blue Choice 3 Tier plan
with $20 copay and Rx $1/$3/$15.

Section 2.4 The City will pay 95% of the Matthew Thornton Blue 2
Tier plan with $15 copay and $10/$20/$45.

Section 2.5 The City will pay 100% of the Matthew Thornton Blue
Site of Service plan premium with Rx $10/$20/$45,
with deductibles and copays to be paid by the
employee.

The City will pay the monthly dental insurance premium foreach

regular full-time employee up to an amount equal to the two person
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Section 4

Section 5

Section 8

base coverage premium. An employee may continue to choose
their own dental plan from the offerings provided as part of the
City’s cafeteria plan during the City’s annual open enrollment
period. An employee will be required to supplement the City
allowance by paying for more expensive dental benefits with payroll
deductions made on a pre-tax basis (subject to federal and State of
NH regulations).

Each regular full-time employee will be required to secure, ata
minimum, a basic package of health and dental insurance for
themselves. Employees may avoid the minimum health & dental
insurance coverage requirements and receive a cash paymentin
lieu of coverage provided they show satisfactory proof of coverage
in a non-City health and/or dental insurance plan. Regularfull-time
employees having alternative non-City health and/or dental
insurance coverage and electing to forgo the City insurance plans,
may receive cash payment in the following amounts:

Health Buyout: Dental Buyout:
Single: $5,685 per year $188 per year
Two-Person: $11,370 per year $369 per year
Family: $15,350 per year $369 per year

In the event that the City’s full cost for health insurance drops below
the above amounts, the above figures will be reduced to the full
cost to the City.

To receive this payment, an employee must complete a benefits
selection and cash option election form during the annual
open enroliment period. The cash payment shall be made inweekly
installments during the corresponding benefit plan year.
Life Insurance: The City agrees to provide employees term life
insurance in the amount equal to the next even $1,000 of his/her
salary with double indemnity in a job-related accident.
457 Matching Incentive Program and Retired Employee Health
Insurance Coverage.
Paid health insurance coverage for employees retired with a
minimum of 20 years of service shail be grandfathered for any City
employee active on or before May 30, 2000 per the terms and
conditions indicated below. All employees who were hired after that
date shall not be eligible for this benefit but will have the option of
participating in an employer sponsored 457 program allowing fora
50% matching City contribution capped at $1,000/year per
employee. All employees eligible for the paid retiree health
insurance coverage will be provided the option to forgo such future
paid health coverage by electing to enroli in an employersponsored
457 Matching Incentive savings program. Such employer
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sponsored 457 program shall allow for a 50% matching City
contribution capped at $1,000/year peremployee.

6.1  For those employees retaining the paid health
insurance coverage for retirees benefit, the City shall pay the
full monthly health insurance premium for those hired into
City employment on or before May 30, 2000 and active inthe
bargaining unit as of July 1, 2008, who retire with twenty
years of employment with the City. This retiree health benefit
shall be at no cost to the retiree and is limited to the City's
group health insurance benefit plan available to active
members of the bargaining unit. In the event no City group
health insurance is available to the active members of the
bargaining unit, the City’s sole obligation is to tender to the
retired employee an amount equal to the premium paid by
the City for such retired employee when coverage was
available.
For those employees retaining the paid health insurance
coverage for retirees benefit who were hired into City
employment on or before May 30, 2000, but who were not
active in the bargaining unit as of July 1, 2008, the City shall
pay the monthly health insurance premium up to an amount
equal to that paid for active members of the bargaining unit
for a retiree with twenty years of employment with the City.
6.1.1 Following retirement, an employee shall file
for a reduction in coverage when a change in
family/marital status occurs. In no event shalla
retired employee be permitted to opt forincreased
membership coverage.
6.1.2 The retired employee shall coordinate this
coverage with Medicare and any other
federal/state retiree health insurance related
programs that may be available to the retired
employee. :
6.1.3 Active employees upon July 2, 2002 wh
subsequently have a break in service shall no
longer be eligible for this paid retiree health
insurance benefit.

ARTICLE XIX: LONGEVITY:

Section 1

An annual longevity bonus shall be paid to each regularfull-time
employee (pro-rated for regular part-time employees) for
completion of each year of continuous service with the City
according to the following non-cumulative schedule:

a) five (5) years up to ten (10} years $400
b) ten (10) years up to fifteen (15) years $800
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Section 2

c) fifteen (15) years up to twenty (20)years  $1,200

d) twenty (20) years or more $1,600
Longevity bonus payments for all employees shall be calculated
and paid annually on the first full pay period in December ofeach
year.

ARTICLE XX: EMT PAY:

Section 1

Section 1

Section 2

Section 3

Each full time employee of the Police Department having been
certified as an Emergency Medical Technician (EMT) shall be paid
Three Hundred and sixty-four Dollars ($364.00) on or about
December 15th of each year. Part time employees who are certified
shall receive a pro-rated amount.

This Agreement shall be in full force and effect commencing July 1,
2014 through June 30, 2017 unless otherwise provided specifically
in any Article hereof. This Agreement shall continue to governthe
working relations between the City and the Association until such
time as a new Agreement is ratified by both parties.

Should an Article, Section or portion thereof be held unlawfuland/or
unenforceable by any court of competent jurisdiction, such decision
of the court shall apply only to the specific Article, Section orportion
thereof directly specified in the decision, and upon the issuance of
such a decision, the parties agree to immediately negotiate a
substitute for the invalidated Article, Section or portion thereof.

in the event of a conflict between the provisions of this Agreement
and the existing policies and procedures of the City with regard to
wages, hours of work, and working conditions, it is agreed thatthis
Agreement shall govern the relationship between the parties and
shall supersede such other existing policies and procedures
referred to. '

ARTICLE XXIi: PROCEDURE FOR FUTURE NEGOTIATIONS:

Section 1

Section 2

The parties to this Agreement hereby agree that in the eventeither
party serves notice upon the other in compliance with ARTICLE
XXI, the parties will designate their respective authorized
bargaining representatives within ten (10) days of receipt of said
notice and begin negotiations no later than twenty (20) days after
said notice is received. In the event agreement cannot be reached
within forty (40) days of the initial negotiation meeting upon any
matter that is subject to negotiation, either party may request
mediation and fact-finding which shall be conducted in compliance
with New Hampshire RSA 273-A.

As it will continue to be the desire of both parties to reach
agreement on a successor agreement prior to the expiration ofthis
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contract term, either party may initiate negotiations for a successor
agreement up to one (1) vear in advance of the expiration date by
giving written notice to the other party. This provision shall not
prohibit mutually agreed upon amendments at any time during the
term of this agreement nor shall it relieve either party of the specific
notice requirements as established by NH RSA 273-A.

ARTICLE XX|ll: ACKNOWLEDGMENT OF AUTHORITY.

The City of Dover hereby acknowledges its authority to enterinto
this contract in accordance with the contract's terms regardless of
the term of or duration of any specific member upon the City
Council of the Employer. It is the intention of the City to continue in
full force and effect this Agreement regardless of the specific
membership on the City Council of the Employer at any specific
time.

ARTICLE XXIV: MANAGEMENT RIGHTS

Section 1

The City hereby retains and reserves unto itself, all powers, rights,
authority, duties and responsibilities conferred upon and vested init
by the laws and constitution of the State of New Hampshire and of
the United States and shall not be deemed to be limited in any way
in the exercise of the regular and customary functions of the
municipal management. Further all rights which ordinarily vestin
and are exercised by public employer's except such as are
specifically relinquished in this collective bargaining agreementare
reserved to and remain vested in the City. The City retains the right
to exercise managerial policy within its exclusive prerogative to
manage its affairs efficiently and economically including, but not
limited to, the .use of technology, and City’s organization structure,
and selection, assignment, number, direction and discipline of its
personnel; to determine the methods and means of operations; to
determine work schedules, work shifis and numbers of hours to be
worked. Further, the City retains the right to adopt, change, enforce
or discontinue any rules, regulations, procedures and policies notin
direct conflict with any provisions of this collective bargaining
agreement, or existing applicable statutory faw as delineated under
N.H. Revised Statutes Annotated or U.S. Code, so as to continue
public control of the City departments. This enumeration of
management rights shall not be deemed as to exclude other
management rights not specifically enumerated and the City retains
solely and exclusively all of its common law, statutory and inherent
rights.
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IN WITNESS WHEREOQF, the parties hereto have caused these present to be
signcs:ﬂj{ajzI their duly authorized officers and representatives or either, onthe
| 2) yof L \s/A | 2015.

FOR ECIL DOVE FAOR/D/I:’?ZL‘
‘ /) / M—‘

/%/73(-

—
SignatureDate:_é ‘7.(,/
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Appendi

DPAAII

Position Grade
Personnel Assistant 15
Executive Secretary to Police Chief 18
Records Supervisor 21
Communications Supervisor 21
Information Management Systems Administrator 22
Parking Manager 24
Police Sergeant 24
Prosecutor 24
Police Lieutenant 27
Police Prosecutor/Legal Advisor 27
Police Captain 30
Note: Although hourly rates are shown in the Appendix B and Appendix C

tables, effective July 1, 2009 all FLSA-Exempt positions are to be
compensated on a weekly salaried basis.

The title of Police Captain remains the same with the parties
understanding and agreeing that the duties and responsibilities for
purposes of comparison are similar to those of Deputy Police Chiefin
other communities.
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Appendix B
AppendixB {Employees active as of June 26, 2006)
FY2015
Grade/Step 1 2 3 4 5 6 7 8 9 10 11 12

742 776 810 847 885 925 967 10.10 10.20 1030 10.40  10.51
7.79 8.14 8.51 889 930 970 10.15 1061 1071 1082 10.93 11.04
8.18 854 893 934 975 1020 10.66 11.14 11.25 1136 11.48 11.59
8.59 898 939 981 1025 1071 11.19 11.68 11.80 1192 12.04 12.16
5.02 942 986 1029 10.76 1124 11.75 1227 1239 1252 1264 12.77
9.48 9.89 10.34 10.81 1129 11.80 1233 1289 13.02 13.15 13.28 1342
994 10.39 10.86 1134 11.86 1240 12.96 13.53 13.66 13.80 1394 1408
1044 1091 1141 11.91 1245 13.01 13.60 1421 1435 1450 1464 1479
9] 1096 11.46 11.98 1251 13.07 13.67 1428 1492 1507 1522 1538 15.53
10| 11.51 12,03 12,57 13,13 1373 1434 1499 1566 1582 1598 16.14 16.30
11] 12.09 12.64 13.20 13.79 1442 1506 1574 1645 1661 1678 1695 17.12
12 12,69 13.26 13.86 1448 1514 1581 16.52 17.27 1745 17.62 17.80 1797
13| 13.32  13.92 1456 1520 1589 16.61 17.35 18.14 1832 1850 18.69 18.87
14| 14.00 14,62 1528 1597 16.69 1744 18.23 19.04 1923 1942 19.62 198l
15 14.70 1536 16.04 16.77 17.51 1831 19.13 1599 2019 2039 2060 20.80
16| 1543 16.12 16.84 17.60 1839 1923 2009 2099 2120 2142 21.63 21.85
17| 16.19 1693 17.69 1848 1932 20.18 21.10 2205 2227 2249 2272 2294
18] 17.01 17.77 18.57 1941 2028 2120 2215 2314 2337 2361 2384 2408
19| 17.86 18.66 19.50 2039 21.30 22.25 23.26 2430 2454 2479 2503 25238
20f 18.75 19.60 2047 2140 2237 23.37 2442 2552 2577 2603 2629 26.35
21| 19.69 20.58 21.50 2247 2348 24.54 2564 2680 27.07 2734 2761 27389
22] 20.68 21.60 22,57 2359 24.65 2576 2693 2813 2841 2870 2899 2928
23| 21.71 2268 2370 2477 2588 27.05 28.27 29.54 29.84 30.14 3044 30.74
24| 22.80 23.81 24.89 2601 27.18 2840 2968 31.02 31.33 31.64 3196 32.28
25] 2393 2501 26.14 2731 2854 29.82 3117 3257 32.89 3322 3355 33.89
26| 25.12 2627 2745 28.68 2996 31.32 3272 3419 3453 3488 3523 3558
27| 26,38 27.57 28.82 30.11 3146 3288 3436 3591 36.26 36.63 3699 37.36
28| 27.70 28.95 30.25 31.61 33.04 3452 36.08 37.70 38.07 3845 3884 3923
29] 29.09 30.39 31.77 33.20 34.69 3625 37.89 39.59 3998 4038 4079 4120
30| 30.55 31.92 3335 3485 3643 38.07 39.78 41.57 4199 4241 42.83 4326
31| 32.07 33.52 35.02 36.60 3825 3997 41.77 43.65 4408 4452 4497 4542
32| 33.68 3519 3678 3843 40.16 4197 4386 4583 4629 46.75 4722 4769
33| 35.36 3695 3862 4035 4217 4407 4605 48.12 48.60 4909 49358 50.08
34 37.13  38.80 40.55 4237 4428 4627 4835 5053 51.03 51.54 52.06 52.58
35] 38.99 4074 4257 4449 4649 4858 35077 5305 5358 54.12 54.66 5521
36 4093 4278 4470 46.7F 4882 51.01 3331 5571 56.26 5683 5739 5797
371 4298 4492 4694 4905 51.26 5356 5597 5849 5908 59.67 60.26 60.87
38) 45,13 47.16 49.28 51.50 53.82 56.24 5877 6142 62.03 62.65 63.28 6391
391 4739 49.52 5175 54.08 35651 59.05 61.71 6449 6513 6578 6644 67.11
40] 49.76 52.00 5434 35678 5934 62.01 6480 6771 6839 69.07 6976 70.46

Q0 ~1 SN b -
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Appendix B

Appendi _ L - T T ¢ T
FY2015 - 3% at October i, 2014 S EE _ 1 o -

S S AR VU RS S S
'GradeJStep Stcpl Stepz Step3  Stepd  Step § TStepG Step 7 Step8  -Step 9 Step 10 IStep 11 Step 12
Grade 1 §7.64  $7.99 - ,758‘347! $8.72 $9.12 | 59531 $9.96 $10404 S$t0.51 ) 81061 ¢ $1071  $1083
Grade 2 $8.02 $838 . _$877: $9.16 ) $9.58 L $9.99 1 $1045; $1093 - $1103 _$11.14 | $11.26 ; $11.37
Grade3 | $843 ] 3881 . $920 $962 | $10.04 510511 51098 511.47 7]_ gl]_sg_c___ $11.70 ~ $11.82 1 $11.94
‘Grade4 __|_ $885  $925| _$967  $10.10 $10.56 _ $11.03 | SI1.53 | $1203 SI215__$1228  $1240  $12.52
|Grade 5 | _ $9.29; $9.70 | $10.] 16 31060 31108 | $1158 | $1210| $1264 i___$l_23‘_6_-7h_$§[_2.90 l $13.02  S13.15
Grade§ | 3976 §1009 ' $10.65 ; ;. $1L13  S1163) $1215] $12.70 . $1328 | S1341| SI3.54 $1368 $1382,
‘Grade 7_ $1024  $1070 $1119 . $1168  $1222 ) $12.77 $1335 | $13.94 | S1407 _ $1421 ﬁ $1436 | $14.50
Grade 8 ___$1{_J.7_S_§_ $11.24 - 811 ‘b . 512 277 $12, 82 $1340 ; 51401, $l4_64_{_ﬂq 78 : 51_424_ $1508 ' §1523
‘Grade9 | $11.29 ° $11.80 i $12. 34 §I12. 89! $13.46  $14.08| $14.71 $1537 | $1552  $1568 §1584 % $1600,
IGrade 10 | $11.86_ $1239 ] $12.95 $13.52  $14.14, $14.77 | $1544 | $1613 51629 | $1646  $16.61° $1679
iGrade 11__| $12.45 __$1302 $13.60  $1420 $14.85 | $1551, $1621 | $1694  Si7.11 snzﬁ $1746 _ $17.63

Grade 13 | 81372 $1434 $1500  SI566, $1637 . $17.1 | SI7.87 | SI8.68, $18.87  $19.06 51925 Sl1944
Grade 14 $14.42  $15.06 , $1574 , S$1645 $1719° $1796 | S$18.78 | S$I19.61 | $19.81 | $20.00 _ $2021; $20.40
|Grade 15 | $1S.14 . §15.82 | $16.52 | $I727 $i804 §1886| $1970| $2059  $20.80 | $21.00 $2122  $2142

Grade 12 $1307 $13.66 ° $1428 | 51491 $15.59 | $1628, $17.02 $1E9_[ §1797  S$I18.15 ; $1833, $I85]

IGrade 16 | $15.89 | $16.60 | $17.35, $1813 , $1894 | $1981 | $20.69 | $21,6 62 52184 $22.06 $2228  $§22.51
‘Grade 17| $1668 $1744__ $1822 _ $19.03 _ $1990 | $20.79 - $21.73 | $2271 ., $2294 _ $2316 52340  523.63
‘Grade 15__| $17.52 $1830 $1913 _ 519997 $20.89  $21.84 ; $2281 ; $2383_i $24o_7__‘___$24._32_f_sz4._5_6, $24.80
‘Grade 19 | $1840 $1922  $2009 52100 $2194 = $2202| $2396 $2503 32528 | 32553 S2578  $26.04
Grade 20 | $1931  $20.19 : $21.08 ; $22.04 ' $23.04  $24.07, $25.15| $2629 - $26.54 | $26.81 : $27.08  $27.35
|Grade 21 $20.28 _ $21.20 . $2215 . $23.14  $24.18 . $2528 | $26.41 | $27.60  $27.88 . $28.16  $2844 - S$2873
‘Grade22_|_$2130 | $2225 . S$23.25| $2430 _ $2539 | $26.53 | S27.74| $28.97| 2926 $20.56 52986 . $30.16
Grade23 | $22.36  $23.36  $2441 . $2551 . $2666 | $27.86 $29.12 1 $3043 | $30.74 _ $31.04  §3135  $31.66

Grade 24 | $23.48 +_$24.52_; $2564  $2679  $28.00  $2925| $30.57% $3195 $32.27 . $32. 594_ $3292  $33.25

Grade 25 [ $24. 5_5 $25.76 , $26.92  §2813  $2040 __$30.701| $32.11; $33.55 $33.88 | $3422 ' $34. 56 . $3491
\Grade 26 | $2587  $27.06 $2sz_]_$29 54 33086, $32.26 | $33.70 | $35. 22 $3557 $§5_9§_+_$3§,§ i $36.65
‘Grade 27 $27.17 . $2840 ~ $2968 | $31.01 53240T $33.87 | $3539 | $3699 | $37.35 _.$37.73 _ $38.00  $38.48
Grade 28 $28.53 $29.82 _8$31.16  $32.56 $34.03 1 $35.56 | $37.16 | $3883 _1__3;39 21 $39 60 $40.01 _ $40.4% .
[Grade 29 $2996  $31.30 . $32.72 _ $3420 . $3573  $37. 34 | _539.0_3___$40 78 , $41.18 18 e . %4l 59, $42.01  $42.44 -
‘Grade 30 | 53147 $3288  $34.35 | 83590 $37.52 753920 | $40971 $4282  $4325 J $43. 68‘ $44.11 _ $44.56

Grade31 | $33.03  §34.53 $36.07 | $37.70 83940  $41.17 | $43.02 | $44.96 _ $4540 - $45.86 ' $4632 . 34678

Grade32 | 33460 $3625 $3788 | $3058 $4136 $43.23 | $45.18 | $47.20  $47.68 _ $48.15_ S$48.64 | 34912
-Grade 33 $36.42 $38.06 $39.78 $41.56 , $43.44 . 345139 L 547, 43 ;349 36 $50.06 $50.56 . §51.07 $51.58
Grade 34 $1824 _ $39.96 _ $41.77 _ $43.64 | 34561 | $47.66 | $49.80 i $52. 05 $32.56  $53.09 i $53.62  $54.16 -
IGrade 35 | $40.16  $41.96 | $43.85 $4582 | $47.88  $50.04 | SS2. 29* $54.64 | $55.19, $55.74 | $§5630, $50.87

‘Grade 36 | 34216 34406 $46.04 | 54811 $5028  $52.54 | $54.91 | $5738  $57.05 | $5B53 . $30.41 35071
Grade37 | $4427 34627 .- $4835 L $50.52  $52.80 , $55.17: $575—'_ $60.24 . $60.85 ° $61.46 ., $62.07  $62.70

Grade 38 $46.48 j $48.57  $50.76 | $53.05  $55.43 } $57.93 | $60.53 | $63.26 . $6389  $64.53  $65.18 - $65.83
Grade39 | $488] . CO$51.01 85330 855, 705 $5821 | 36082  S$63.56 1 $66. 42‘ $67.08  $67.75 _ $68.43  $69.12

Grade d0_ | $5125  $53.56 55597 $58.48  $6112  $63.87 | 56674 $6074  $70.44 __ $71.14_ _S71.85  $72.57




Collective Bargaining Agreement
Dover Police Administrators Association
FY15to FY17

Appendix C

AppendixC (Employees hired into City after June 26, 2006)

FY 2015

Grade/Step 1 2 3 4 5 6 7 8 9 10 11 12
1{ 742 762 783 804 848 871 895 919 944 996 1023 1051
2| 7.79 800 822 844 890 915 940 965 991 1046 1074 11.04
3| 8.18 840 863 88 935 961 9387 10.14 1041 1099 1128 11.59
4! 8.59 882 906 930 932 1008 1036 1064 1092 11.53 11.84 1216
5 9.02 926 951 977 1031 1059 10.87 11.17 11.47 12,10 1243 12.77
6 948 9.73 10.00 1027 1083 1.2 1143 11.74 1205 1272 13.06 1342
71 994 1021 1049 1077 1137 1167 11.99 1231 12.65 1334 1370 14.08
8] 1044 10.72 11.01 11.31 1194 1226 1259 1294 1329 1402 1440 1479

9] 1096 11.26 11.56 11.88 12.53 12.87 +13.22 1i3.58 1395 1472 1512 1553
10} 11,51 11.82 12.14 1247 1315 1351 1388 1425 1464 1545 1586 1630
11 12.09 1242 1276 13.10 1382 14.19 1458 1497 1538 1622 1666 17.12
12| 12,69  13.03 1339 13,75 1451 1490 1531 1572 16.15 17.04 1750 17.97
13/ 1332 1369 1406 1444 1523 1565 16.07 1651 1696 17.89 1837 18.87
14| 1400 1438 1476 1516 16.00 1643 16.88 17.33 17.80 1878 19.29 19.8]
15| 1470  15.09 1550 1592 1680 1725 17.72 1820 18.6% 19.72 20.25 20.80
16| 1543 15.85 1628 1672 17.64 18.12 18.61 19.11 1963 2071 21.27 21.85
17] 16.19  16.63 17.09 17.55 18.52 19.02 19.54 2007 20.61 21.75 2234 2294
18] 17.01 1747 1794 1843 1944 1997 2051 2106 21.64 2282 2344 24.08
191 17.86 18.34 1884 19.35 2041 2097 21.53 22,12 2272 2396 2461 2528
201 18.75 19.26 1978 2031 2143 22.01 22.61 2322 2385 25.17 2585 26.55
21| 19.69 2022 2077 21.33 2251 23.12 2375 2439 2505 2643 2715 27.89
221 20.68 2124 21.81 2240 2363 2428 2493 2561 2630 2775 28.50 29.28
23| 2171 2230 2290 2352 2481 2549 26.18 26.89 27.62 29.14 2993 3074
24| 22.80 2342 2405 2470 26.06 26.76 2749 2823 29.00 30.59 3142 32.28
250 23.93 2458 2524 2593 2735 28.10 2886 2964 3045 32,12 3299 33.89
26| 25.12  25.80 26,50 2722 2872 29.530 3030 3112 31.97 33.72 34.64 35.58
27| 26.38  27.10 27.83 2859 30.16 3098 31.82 32.68 3357 3541 3638 37.36

- 28| 27.70 2845 2922 30.02 31.67 3252 3341 3431 3524 37.18 3819 39.23
29| 26.09 29.87 30.69 31.52 3325 34.15 3508 36.03 3701 3905 40.11 4120
30] 30.55 31.37 3223 3310 3492 3587 36.84 3784 3886 4100 4211 4326
31| 32.07 3294 33.84 3475 3666 37.66 38.68 3973 4081 4305 4422 4542
32| 3368 34.59 3553 3649 3850 3954 4061 4172 4285 4520 4643 47.69
33| 3536 3632 3730 3832 4042 4152 4265 43.80 4499 4746 4875 50.08
34) 37.13  38.14 39.17 4023 4244 43.60 44.78 4599 4724 4984 51.19 52.58
35| 38.99 40,04 41.13 4224 4457 4577 4702 4829 4960 5233 53.75 35521
36| 40.93 42.04 43,18 4436 4679 4806 4937 50.71 52.08 5494 5643 57.97
37| 4298 44.15 4534 4657 49.13 5047 51.84 5324 54.69 57.69 5926 60.87
38| 4513 46.35 47.61 4890 51.59 5299 5443 5590 5742 6058 6222 63.9]
39| 47.39  48.67 4999 51.35 54.17 55.64 57.15 35870 6029 63.60 6533 67.11
40| 49.76 51.11 5249 5392 56.88 5842 6001 61.63 6330 6678 68.60 7046
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Collective Bargaining Agreement
Dover Police Administrators Association
FY15to FY17

Appendix C

|Appendix € f 3 L ! i T L_ .
IFY2015 - 3% October1,2014 | s I R o
| G S ] L I R S
Grade/Stcp IStcpl {Step2 Step3  |Stepd __S_tepi__Stepﬁ |Step 7 StepS $t_gp_9 _ﬂep 10 Step1l (Step 12

|Grade 1 5764 $7.85 | $8.061 $8.28| S873 | 807 $9.22. §947 . 59721 $1026  $1054 _ $1083
IGrade2  $802  $624 | $847| $869! $§9.07[ $942  $968| $9.94] $1021 1077 _S$1106. $1137
‘Grade3 | $843 ) $865| $889| $9.13] $963| 8990 $1017 ’[_s_w_.em; $10.72 ] $1132, $1162] SI194
‘Grade 4 $3.85 . $9.08; $933 | $9.58 | 1017 §1038 $1067 $1096  $1125 S$1188 _ $12201 $i252°
‘Grade 5 $920  $9.54 | $9.80 | $10.06 | $1062 ! $10911 $11.20  $11.51 sns]Lsms $1280 81315
‘Grade6  §9.76__ $1002 | 51030 $1058 . SIL15} $1145 $11771__$_1zos| $1241° $13.10 31345 | 31382
Grade7 | $1024 | $1052 | $1080 §1109| $117] _ 51202 81235 S1268) $13.03° TTSI374; S14111 $1450
‘Grade8 [ $1075 | SI104 81134 | S11.65( $1230 $1263; $1297  $1333 $1369 $1444 $1483| $1523
‘Grade®  __ $1129  SIL60| $1101! $1224, $1291 513261_$1362 $1399 $1437 . $15.16 $15.57  $16.00
‘Grade 10 $1186 81217 $1250 ' $1284 | $1354] $13.92. $1430] $14.68| SIs08 . 51591 $_16341 $16.79
iGrade 11 | $1245 $12.79 $i3.04 513491 514237 S1a62 . sism 51542', $1584 . $1671 _ 1716 $17.63_
Grade 12 $13.07, §1342; $I379| $1416] $1495] $§1535 | _$1577 S16.19 ' $16.63  $17.55 | $I803| $18.51
Grade13 | $1372 | 14107 $1448 . $14.87 | S1569 | $16.12] $1655  $1701_ $1747. SI843 1892 $19.44_
Gradel4  '$1442° $1481] $1520 31561 $1648] $1692 81739 $17.85] $1833, $1934 81987 ] 52040
Grade1s _ $15.14. 81554 $1597, 31640 $17.30| $17.77 _ $1825 $18.75 | $19.25 " $2031_ $2086 , S2142_
Grade 16 - 515_8?_‘__5_16331_ $16.77 ¢ $17.221 SI18.17] 51866 ; $1gl75 $19.68 ' $2022  $2133 | $2191 $2251
‘Grade17 ] $l668 1 51713 $17.60 | $18.08 S1908 | $1959  $2013 $2067 $2123  $2240  $23.01. $23.63
Grade 18 _ $17.52 $1799 §1848 | $1898 1 $2002 | $2057 $20.13 52169 $2220| $23.50 $24.14, 32480
Grade19  $1840 . $1889 519417 $1993 ] $2102 $21.60 32218 | 5227s= $23.40 | $2468 | $2535 ' 32604
Grade20 . $1931 ‘ $19.84 | $2037; $2092; $2207 | $2267  $232 291 $23.92° $2458 © $2591  $26.63  $2735
Grade2l . $20.28 $20331 $2039| $2197| 52319 $2381, 52446 525.12  $2580 . $2722 52795_* $28.73 .
Grade22 - $2130 _ $21.88 | $2246| $23.07} $2434] $2501 ' $2568 $26.38 - _312_7_091 §28.58 . $2936 . $30.16
Grade23  $2236 52297 S$2350| $2423 | 32555 $2625. $2697 |_ $27.70 | '$2845  $3001 330.83 ] $31.66 :
Grade2d | $2348 s24. 1?} $2477 $2544 , 32684 | 52756 2831 $29.08° $2987  $31.51. $3236 $3325°
Grade25 | $24.65 65 52532, $2600| $2671 ! 52817 $2894 | $29.73, $3053  $3136  $3308 33398 $3491
(Grade 26 $2587  $2657 1 $2730 | $2804 | $29.58 | $3039 | 53121  $32.05_ $3293 | $3473 _ $3568; $3663
.Grade27 _ 527.17__ $2791 | $28.66| $2945 $3106| $3191, $3277; $33. 66? $3458 | $3647, EL“?_', $38.48
Grade 28 $28.53 $2930 | $30.10] $30921 $3262 | $33.50 $34411 83534 ; $363 30 © 53830 $3934, $4041
Grade29 | §2996° $30.77) $3161| 53247 $3425| $35.17, $36.13 | $3711  $38.12 . $4022 $4131, $4244°
iGrade 30 $3147  $3231, $33.20| $34.007 §3597 | $3695! $37.95 $3898 $4003 | 54223 $4337 . $44.56
Grade31 _ §33.03 $3393 | $34861 $3579 $37.76 | 33879 $3984, $4092  $42.03 | 'S4a34 84555 [ $46.78
Grade32  $34.69 | $3563 | $3660 ' $3758| $3966 | $40.73 _ S4l. 83 $4297  $44.14 $4636. $47.82 $49.12
Grade33  $3642  $3741 $3842| §3947; $4163 | $4277, $4393| $4511 _ $46. 34__;51s_g $5021 . $51.58
iGrade 34 $3824 $39.28 1 $4035 | 4144 $4371 | 54491 54612  $4737  $48.66 | 35134 $52.73 | $54.16_
‘Grade 35 $40.16_ $4124 | 34236 $43.51| $4591 [ $47.14 1 $4843 _ $49.74 _ §51.09 $5_3go”'—sss 36} $56.87
Grade 36 $42.16 ° $4330 | 84448 ; 54560 | $4810] $40.50  $50.85 | $5223 | §53.64 | $56.59 | $58.12 , $59.71
‘Grade37 | $4427  $4547 ] $46.70 | $47.97 | §50.60 | S51.98 §5340 | $54.84 ' $56.33 _ $59.42 : $61.04; $62.70
Grade38 | 834648 | 547747 $49.04 | 65037 $5314| $5458 | $5606 $57.58 @ $59.14 _ $6240 56409, $6583 .
l_(_}l:age39 84381 85013 | $51.49 | $5289 | $55.80 o " $5731] S588G . $6046  $62.10  $6551 56729 $69.12
'Grade 40 * $5125  $52.64 | $54.06 | $55.54 | $58.59. $60.17 _ $6181 ; "$63.48 | $65.20 1—373 §70.66 . $72.57
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AppendixC IR ! E E N
'FY2016 B 3 b o
; L ] | . N . ; j 'f
Grade/Ste[Step 1 iStep 2 |Step 3 IStep4 Step5 |Step6 :Step 7 [Step 8 |Step 9 !Step 10 Step 11 [Step 12 -
'Grade | | $7.83 | $8.05; $826 _ $849 $895] $9.19  $9.45| $9.71 | $9.96 | $1052 $10.80 | $11.10 -
‘Grade2 | $8.22 f $8.45 | $868 $801  $9.40 | $9.66  $9.92 | S10.19 | $1047 | S11.04 $1134 . $11.65

‘Grade 3 | $8.61 . $8.87 | $9.11  $936  $9.87 | $10.15 $1042 | $10.70 | $1099 | S11.60 $11.91 : $12.24

‘Grade 4 | $9.07 7’ $931 | $9.56  $9.82 $1036 ; $10.64 $10.94 | $1123 | $11.53 | $12.18 $12.51 . $12.83

.Grade 5 | $9.52 | $9.78 | $10.05 $1031 $10.89 | $11.18 $11.48 ; $11.80 | $12.11 | §12.77 $13.12 ; $13.48 .

‘Grade'6 | $10.00 | $1027 | $10.56  $10.84 $11.43 | $11.74 $12.06 | $12.38 | $12.72 | §13.43  $13.79 - S14.17 ;

Grade 7 | $10.50 | S10.78 | $11.07 $11.37 $12.00 | $1232  $12.66 | $13.00 | $13.36  SI4.08 - $14.46 $14.86 '
Grade 8 | $11.02 | $1132 | $11.62  $1194 $1261 | $12.95 _$13.29 | $13.66 | $14.03 | $1480 $1520 S$15.61 | |
'Grade 9 | SI1.57 | SI1.89 | §1221  §1255 $1323 | $1359 $1396  $1434 | $14.73 | 51554 - $1596 §1640
iGrade 10 | $12.16 | $1247 | $1281 $13.16 $13.88 | $1427 $14.66 $1505T $1546 | $1631  $16.75 ' 51721

[Grade 11 | $12.76 | S13.11 | $1347  $13.83 | $14.59 | $1499 $1540 | $15.81 | $1624 | $i7.13 - $17.59 { §18.07
Grade 12 | $13.40 | $13.76 | $14.13 $14.51 ; $15.32 | §$15.73 $16.163 $16.59 | $17.05 | §17.99 $1848 ' §$18.97 |
Grade 13 | $14.06 | $14.45 | $14.84  $15.24 . $16.08 | $16.52 51696 : $17.44 ; $17.91 | $18.89 _ $19.39  $19.93
Grade 14 | $14.78 | $15.18 | $1558 $16.00 ' $16.89 | $17.34 51782 . $18.30 ; 518.79 | $19.82 $2037 ~ $20.91 !
{Grade 15 | §15.52 | $1593 | $1637 $16.81 { $17.73 | $I18.21 51871 _ $19.22 | $19.73 | $20.82 $21.38 $21.96 .
{Grade 16 | $16.29 | $16.74 | $17.19  $17.65 . $18.62 | $19.13  §19.65 : $20.17 | $20.73 | $21.86  $22.46 ' $23.07
Grade 17 | $17.10 | $17.56 | $18.04 $18.53 | $19.56 | $20.08 52063 $21.19 | $21.76 | $22.96 $2359 | $24.22 '
Grade 18 | $17.96 | $1844 | $18.94  $19.45 | $2052 | $21.08 S$21.66 | $22.23 . $22.85 | $24.09 $24.74 | $25.42
Grade 19 | $18.86 | $19.36 | $19.90 | $2043 | $21.55 | $22.14 $22.73 | $2335 : S23.99 | $2530 $2598 | 526.69_

Grade 20 | $19.79 | $20.34 | $20.88 $21.44 | $22.62 | $23.24 $23.87 | $24.52 | $25.19 | $26.58 $27.30 7$28.03

Grade 21 | $2079 | $2135 | $21.92 - $22.52 | $23.77 | $24.41 $25.07 | $25.75  $26.45 | $27.90 $2866 | §29.45

{Grade 22 | $21.83 | $22.43 | §23.02  $23.65 | $24.95 | $2564 $26. 32 $27.04 | $27.77 | $29.29  $30.09 - $3091
IGrade 23 | $22.97 | $23.54 | $24.18__$24.84 | $26.19 | $2691 $27.64  $2839 | $20.16 | 530.76 $31.60 - 53245 :
‘Grade 24 | $24.07 | $24.72 | 52539 | $26.08 | $27.51 | $2825 $29.02  $29.81 . $30.62 | $32.30 . $33.17  $34.08 |
‘Grade 25 | $25.27 | $25.95 | $26.65 . $27.38 | $28.87 | $29.66 $30.47 $31.29 - $32.14 | $33.91 $34.83 $35.78
{Grade 26 | $26.52 | $27.23 | $27.98 | §28.74 | §30.32 | $31.15 _ $31.99 $32.85 $33.75 | $3560 $36.57 : $37.57 !
{Grade 27 | $27.85 | $28.61 | 52938 © $30.19 | $31.84 | $3271 $33.59 , §34.50 $35.44 | $37.38  $38.41 $39.44 :
|Grade 28 | $29.24 $30.03 | $30.85 .L§_31 69 | $33.44 | $34.34 . $35.27 . $36.22 - $37.21 | $39.26 ~ $4032  $41.42 .
[Grade 29| $30.71 | $31.54 | $32.40 , $33.28 ' $35.11 | $36.05 ~ $37.03 ' $38.04 ; $39.07 | $41.23 - $4234 $43.50 |
|Grade 30 | $32.26 | $33.12 | $34.03 | $34.94 : $36.87 | $37.87 $38.90 ' $39.95 ' $41.03 | $43.29 ' $44.45 $45.67
‘Grade 31 | $33.86 | $34.78 | $35.73 + $36.68 - $38.70 | $39.76  $40. 84» $41.94 | $43.08 | $4545  $46.69  $47.95
‘Grade 32 | $35.56 | $36.52 | $37.52 | $38.52  $40.65 | $41.75 - $42.88 $44.044 $45.24 | $47.72  $49.02 © $50.35 ;
‘Grade 33 | $37.33 | $3835 | $39.38  $40.46 . S42.67 | $43.84 © $45.03 ' $46.24 | $47.50 | $50.10 $5147 _$5287
Grade 34 | $39.20 | $40.26 | $41.36 , $42.48 ' $44.80 | $46.03 - $47.27 : $4855 : " 54988 | $52.62  354.05 . §55.51
Grade 35 | $41.16 | $42.27 | $43.42 | $44.60 _$47.06 | $48.32  $49.64 $5098 | | $5237 | $5525  $56.74 | $58.29
'Grade 36 | $43.21 | $44.38 | $45.59 | $46.83  $49.39 | §50.74 _ $52.12  $53.54 , $54.98 | $58.00 . $59.57 ; $61.20 :
Grade 37 | $4538 | $46.61 | $47.87 | $49.17 ; §51.87 | §53.08 $54.74 . $5621 | $57.74 | $60.91 $62.57 _$64.27
Grade 38 | $47.64 | $48.93 | 55027 | $51.63 . $54.47 | $55.04_ $57.46 . $59.02 | $60.62 | $6396  $65.69 $67.48 :
Grade 39 | $50.03 | $51.38 | $52.78 . $54.21 = $57.20 | $58.74 . $60.33 _ $61.97 . $63.65 | $67.15 $68.97 ' $70.85
Grade 40 | $52.53 | $53.96 | $5541 . 55693  S60.05 | 561.67 $63.36 . $65.07 | $66.83 | $70.50 $72.43 _ $74.38
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Agpendlx C
;_Appe_ndixc . L B I
|FY2017 o '
{ i
S N : S EEU .
'Grade/Ste|Step 1 {Step2 :Step3 Stepd4 (StepS5 Step6 .Step7 Step8 [Step 9  Step 10 [Step 11 {Step 12 !
{Grade 1 | $8.03 | $825  $847 - $870 | $9.17  $9.42  $9.69 | $9.95 | §10.21 $10.78 | $11.07 ~ $11.38
iGrade 2 | $843 | $8.66  $8.90 - $9.13 | $9.64  $9.90 © $10.17 | $10.44 | $10.73 $11.32 | SI11.62 | $11.94 |
'Grade 3 | $8.86 | $9.09 $9.34  $9.50 | $10.12 ' $10.40 $10.68 | $10.97 | $11.26 $I1.89 | $12.21 | $12.55 ;
\Grade 4 | $9.30 | $9.54 © $9.80 ; $10.07 | $10.62 , $1091 $1121 | $11.51 | $11.82 $i248 | $12.82  $I3.15
\Grade 5 | $9.76 | $10.02  $1030 - $10.57 | $11.16 ; $1146  $11.77 | $12.10 | $12.41 _ $13.09 51345____:1;_1_3ﬁ§gj
iGrade 6 | $1025 | $1053 . $10.82 _SIL11 | $11.72 $12.03  $1236 | $12.69 | $13.04 $13.77 | $14.13 = $14.52
'Grade 7 | $10.76 | $11.05 - $11.35  $11.65 | 81230 _$1263  $1298 | $1333 | $13.69 $14.43 | S14.82 51523 |
'Grade 8 | $1130 | $11.60 ~ $11.91 $1224 | $1293 _ $i3.27 $13.62 | $14.00 | $14.38  $15.17 | 315, ssﬁi 516,00 |
‘Grade 9 | $11.86 | $12.19 7 §12.52 $1286 | $13.56 - $1393  §14.31 | $14.70 | $15.10 $1593 | $1636 SIG8I
‘Grade 10 | $12.46 | $12.78 . $13.13  $13.49 | $14.23 _$1463 $1503 | $1543 | SI15.85  $i6.72 | $17.17 _ $17.64
|Grade 11 | $13.08 | $13.44 - SI3.81 - $14.18 | $1495  $1536 . $15.79 | $1621 | $16.65 _ $17.56 | $18.03 = $18.52 |
‘Grade 12| $13.74 | $14.10  §1448 $1487 | S15.70  $1612 ' $16.56 | $17.00 | 515'4'8— $1844 ; $1894 | $19.44 |
‘Grade 13 | $14.41 | $14.81 1521 $1562 | 31648 81693 $17.38 | $17.88 | $18.36 ' $19.36 | $19.87 | $20.43 |
IGrade 14 | $15.15 | $1556 _ §1597  $1640 | $1731 _$17.77 _$1827 | $18.76 | $19.26  $20.32 | $20.88 32143 |
'Grade 15 | $1591 | $1633 51678 . $17.23 | $I8.17 _ $1867 $19.18 | $19.70 | $20.22 ~ §21.34 | $21.91  §22.51
‘Grade 16 | $16.70 | $17.16 51762 _ $18.09 | $19.09 _ $19.61 ' $20.14 | $20.67 | $21.25 : $2241 | $23.02 _$23.65 |
[Grade 17| $17.53 | SI8.00  S1849 $18.99 | $2005  $2058 | $2L15 | $21.72 | §2230 | $23.53 | $24.18 | $24.83 |
IGrade 18 | $18.41 | $18.90 | $1941  $19.94 | $21.03 . $21.61  $2220 | $22.79 | $23.42 | $24.69 | $2536 | $26.06 ;
(Grade 19 | $1933 | $1984 ~ $20.40 $2094 | $22.09  $2269 $23.30 | $2393 | $24.59 | $2593 | $26.63 | $27.36
‘Grade 20 | $2028 | $20.85 $2140 $21.98 | $23.19  $23.82 $24.47 | $25.13 | $25.82 | $27.24 | $27.98 | $28.73 |
'Grade 21| $2131 | $21.88 © $2247 $23.08 | 52436  $25.02  $25.70 | $2630 | 527.11 | $28.60 | $29.38 | $30.19 |
‘Grade 22 | $2238 | $22.99 - $23.60  $2424 | $25.57  $2628 $26.98 | $27.72 | $28.46 | $30.02 _$3_Q.8z1 | $31.68 !
|Grade 23 | $2349 | $24.13 52478  $25.46 | $26.84 . $27.58  $2833 | $29.10 | 529.89 . $31.53 | $32.39 = $33.26 |
(Grade 24 | $24.67 | $2534 52602 $26.73 | 52820 $2896 ' $29.75 | $30.56 | $31.39 ' $33.11 | $34.00  $34.93 !
Grade 25 | $25.90 | $26.60  $2732  $28.06 | $29.59  $3040 $31.23 | $32.07 | $32. 95__§34.76_ | $35.70 | $36.67 |
\Grade 26 | $27.18 | $27.91 52868 - $29.46 | $31.08 $3193 $32.79 | $33.67 | 834.59 , $36.49 | $3748 | $38 51
{Grade 27 | $2855 | $2933  $30.11 _ $30.94 | $32.64 | $33.53 _ $34.43 | $3536 | §36.33 | $38.31 | $39.37 | $40.43 .
'Grade 28 | $29.97 | $30.78  S$31.62  $32.48 | $34.28 ' $3520  $36.15 | $37.13 | $38.14 | $40.24 | $41.33 | $42.46 .
\Grade 29 | $31.48  $3233 $3321 $34.1i | $35.99 | §36.95 ' $37.96 | $38.99 | $40.05 $42.26 | $43.40 | $44.59 :
\Grade 30 | $33.07 © $33.95 $34.88 $35.81 | $37.79 | $38.82  $39.87 | $40.95 | $42.06 $44.37 | $45.56 | $46.81 |
IGrade 31 | §34.71 | $35.65  $36.62 $37.60 | $39.67 . $40.75 _$41.86 | $42.99 | $44.16 _$46.59 : $47.86 | $49.15 .
[Grade 32 | $36.45 | $37.43 $38.46 . $39.48 | S41.67 _$42.79  $4395 | $45.14 | $4637 _$4891 | $5025 | 5161
(Grade 33 | $3826 | $3931 $4036 _$41.47 | $43.74 | $44.94 54616 | $47.40 | $48.69  $51.35 | $52.76 | $54.19 |
'Grade 34 | $40.18 | $4127 © $4239 $4354 | 34592 $47.18  $48.45 | $49.76 | $51.13 _ $53.94 | $55.40 | $56.90 '
Grade 35 | $42.19 | $4333 4451 $4572 | $4824  $49.53 | $30.88 | $5225 | $53.68 ~ $3663 ; $58.16 | $59.75 ,
[Grade 36 | $4429 | $45.49 $46.73 $48.00 | $50.62 ~ $52.01 - $53.42 | $54.88 | $56.35 ; $59.45 | $61.06 | $62.73 |
IGrade 37 | $46.51 | $47.78  $49.07 - $5040 | $53.17 | $34.61  $56.11 $57.62 | $59.18 = $62.43 | $64.13 | $65.88 ]
iGrade 38 | $48.83 | §50.15 S51.53 $52.92 | $55.83 | $57.34  $58.90 $60.50 | $62.14  $65.56 | $67.33 . $69.17 |
iGrade 39| $5128 | $52.66 $54.10  $55.57 | $58.63 | 56021 | $61.84 . $63.52 | $65.24 . $68.83 | $70.69 | $72. 621
‘Grade 40 | $53.84 | $5531 $56.80  $58.35 | $61.55 | $63.21 , $64.94 $66.70 | $68.50 | $72.26 | $7424 _ $76.24 |
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APPENDIX D

The City of Dover, NH and the Dover Police Administrators Association having
agreed to terms and conditions for a Collective Bargaining Agreementcovering
the period July 1, 2014 through June 30, 2017 are further agreedthat:

2017-2018 ACA Reopener Language

A, For health insurance benefits effective July 1, 2017 through June 30,
2018, and in the event that the health insurance benefit plan previously offered
under this Agreement becomes subject to the excise tax on high costhealth
plans (Cadillac Tax) under the Affordable Care Act, the City shall provide the
Union with notice within seven (7) days of the employer receiving GMR ratesand
becoming aware that the plan may be subject to such a tax based on projected
plan cost exceeding the applicable dollar limit established pursuant to 26 USC §
49801. The notice will include the prospective costs of the plan(s) and be
accompanied by statements from the health insurer, carrier and/or plan actuary
certifying that costs for the ensuing plan year will likely exceed the applicable
limit. The employer shall promptly provide the union with information relevant
and necessary to verifying anticipated plan cost. '

B. Within thirty (30) days of the notice described in subsection A above, the
City shall provide the Union with proposed plan design change options
(increases in co-insurance, co-payments, deductibles, narrower networks, higher
out of pocket limits, inpatient deductibles, changes in prescription drug coverage
etc.) accompanied by a statement of the anticipated cost reduction to the plan
associated with the proposed change(s). The Employer shall obtain estimated
plan cost reductions for such other reasonable plan design changes requested by
the Union. The Union shall select from the plan design options that will
reduce prospective plan costs below the applicable ACA thresholds necessaryto
avoid Cadillac Tax treatment. In the event that the Union fails or refuses toselect
plan design changes on or before seven (7) days prior to the City having to
commit to plan changes with carrier and arrange for open enrollimentnotifications
to be provided for coverage to commence July 1st, the City may implementplan
design changes of its choosing that will reduce prospective plan costs belowthe
applicable dollar limits for the budget year 2017-2018. Notwithstanding the
foregoing, any changes offered by the City shall serve the sole purpose of
avoiding the Cadillac Tax while making the least possible changes in the
previously negotiated health insurance benefit.

C. The cost savings resulting from plan design changes shall be used to
reduce the employee’s share of the premium contribution. Subsequent tobudget
year 2017-2018, the employee shall continue to receive a reduced share ofthe
premium contribution until such time as the contribution arrangement, as
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specified in Article XVI, Insurance, is met or a new contract is ratified by both
parties.

FOR THE IIWVER WM
// [ AT GI

Signature Date: C) t |7 ] \’)/
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